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FLINT HILL SCHOOL, OAKTON, VA 
DIRECTOR OF UPPER SCHOOL

Flint Hill School in Northern Virginia is seeking a Director of Upper 
School to begin July 2021. The School is co-educational and consists of 
grades junior kindergarten through 12 and has 988 students. The Upper 
School is the largest division with a total of 560 students. Since becoming 
a non-profit in 1990, Flint Hill has grown rapidly and has become known 
for its challenging academics, its close-knit community, robust athletics 
and fine arts programs, and a culture that provides the freedom and  
encouragement for each student to blaze their own trail. The School 
resides on two campuses — its new Peterson Middle School is adjacent 
to the Upper School and the Hazel Lower School is just down the road. 
At Flint Hill, students and faculty alike are inspired by a culture in which 
questions like “imagine if?” and “what’s possible?” set the standard for 
teaching and learning.

Since 2005 Flint Hill has been ably led by John Thomas, the Headmaster. 
John’s leadership style reflects the ethos of the School — caring, com-
passionate, highly-visible, and actively living the School’s core values. His 
personalized approach is valued by all constituencies and has become syn-
onymous with Flint Hill.  John provides autonomy to each of the division 
directors, all of whom report directly to him. He will be retiring in July 
2022, and the Board of Trustees is actively searching for his replacement.

With its rigorous academic program and extracurricular opportunities, in 
the Upper School, Flint Hill students can do it all. Students are inspired 
to reach their greatest potential while maintaining balance and wellbeing. 
Flint Hill’s academic program is both challenging and supportive—allow-
ing all students to be successful. With twenty-five Advanced Placement 
courses and numerous Honors classes, students can challenge themselves 
at the highest level. Most students take AP Calculus, and over 100 Upper  



School students in 2020 were recognized by the College Board for their 
outstanding performance on multiple AP Exams. Flint Hill cultivates 
deep learning and encourages students to pursue all of their interests. The 
School believes that learning led by curiosity inspires students to develop 
passion and purpose. Always innovating to set new standards of excellence, 
Flint Hill doesn’t let resources or schedules limit the student experience. 
And Flint Hill’s culture of support and inclusion allows students to feel 
welcome and connected from day one—whether they’re a “lifer” who has 
been at the School for 14 years or transferring from another school. 

The next Director of the Upper School will have a strong knowledge of 
curriculum and pedagogy and will use that knowledge to advance the 
intellectual culture of the division. The person will collaborate with teach-
ers and other administrators to enhance a forward-thinking program that 
includes the skills and knowledge associated with 21st Century education. 
The successful candidate will have strong managerial skills, developing sys-
tems and structures that promote efficiency and effectiveness, prioritizing 
issues, and clarifying roles and responsibilities in order to get key partic-
ipants on the same page. This person will also be a clear and consistent 
communicator and a visible presence on campus. High EQ is a necessity, 
and the capacity and desire to connect with stakeholders in an authentic 
and caring way will be key to the success of this leader. It will be important 
for the next Director to embrace the values of inclusion and belonging, 
especially as they relate to DEI work. Finally, as the leader of the Upper 
School, the Upper School Director must assume responsibility for hiring 
and retaining outstanding faculty who are not only highly capable in the 
classroom but fully embrace the strong sense of collaboration and person-
alization that define Flint Hill School.

Applications for this exciting position are welcomed until March 15, 2021. 
Applicants should write a cover letter explaining why they feel their skills 
match the requirements of the job, a resume detailing how they have 
made a difference at their present schools, and a statement of education-
al philosophy of no more than a page and a half. In addition, candidates 
should include five references and their contact information. All appli-
cations should be made on the RG175 website under Current Searches 
(www.rg175.com). The School hopes to make a decision by the end of the 
first week of April. For more information, please contact Debbie Reed 
(dereed2014@gmail.com) or Tom Olverson (tomolverson@rg175.com).


